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September 4, 2015 
 
 
Mary Ziegler, Director  
Division of Regulations, Legislation, and Interpretation 
Wage and Hour Division 
U.S. Department of Labor, Room S-3502 
200 Constitution Avenue, N.W. 
Washington, DC  20210 
 
Reference:  Regulatory Information Number (RIN) 1235-AA11 
 
Subject:    “Defining and Delimiting the Exemptions for Executive, Administrative, 
Professional, Outside Sales and Computer Employees” 
 
Dear Ms. Ziegler: 
 
The Council on Governmental Relations (COGR) is an association of 190 research 
universities and affiliated academic medical centers and research institutes. COGR 
concerns itself with the impact of federal regulations, policies, and practices on the 
performance of research conducted at its member institutions. 
 
We appreciate the opportunity to submit comments to the Department of Labor (DOL) 
July 6th Federal Register notice entitled, “Defining and Delimiting the Exemptions for 
Executive, Administrative, Professional, Outside Sales and Computer Employees.” 
 
Grant and Contract support from federal and industrial sponsors is crucial in fueling 
research and development while providing growth and opportunities for the next 
generation of scientists (i.e., graduate students and postdoctoral scholars). While we 
agree that realistic increases in compensation are necessary and vital to the nation’s 
workforce and economy, the Department’s proposal to more than double the minimum 
salary levels for non-exempt and highly compensated employees will have detrimental 
impacts on the entire research community, deflating the proposed benefits the 
Department aims to achieve. 
 
The National Postdoctoral Association estimates that there are approximately 89,000 
postdocs involved in research in the U.S.  The primary goal of a postdoc is to advance his 
or her career in areas of research, training, or teaching.  While postdocs are typically 
considered employees of Institutions of Higher Education (IHEs), their salaries are 
generally less than the minimum exempt salary currently being proposed. The federal 
agency supporting the largest number of postdocs is the National Institutes of Health 
(NIH); the current base standard for a NIH postdoctoral stipend is set at $42,840.  NIH 
supports many postdocs, through grants to the individual, and to the institutions.  If the 
minimum exempt salary is raised to $50,440, overtime payments would be required for 
postdocs working more than a 40 hour workweek.  Postdocs perform a variety of 
functions, often including teaching and supervision of graduate students, and  
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